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Manufacturing tops the list of highly paid execsin FY23, foiiwed by financial services: Study

Sreeradha D Basu
&Saumya Bhattacharya

Bengaluru | New Delhi: CXOs
from the industrial/manufactu-
ring sector ruled the million-dol-
lar compensation club in FY23
with as many as 35 from BSE 200
companies earning 8.2 crore-
plus, compared to 31 in FY22. Top
bosses in the financial services
sector came in second, followed by
those in automotive and pharma,
respectively, showed a study con-
ducted for ET by executive search
firm EMA PartnersIndia.

Expertssaid the number of high-
1y paid executives in the industri-
al/manufacturing space is partly
a function of the size and scale of
these organisations. Some of the-
se companies are like conglome-
ratesin themselves and over time,
gaps in leadership pipelines have
driven up compensation. Financi-
al services, on its part, has been
heavy on equity compensation
over the years.

For the purpose of the study, the
compensation includes exercised
stock options, and thedatahasbeen
sourced from the annual reports of
BSE 200 companies. The study loo-

"ked into the number of CEOs and
CXOsearningover amillion-dollar

salary (over 8.2 crore with the ru-
pee pegged at 82 a dollar). A total of
179 CXOs made it to the list, as re-
ported by ET earlier.

“The industrial and manufactu-
ring sector over the years has gai-
ned significant scale but at the
same time has been severely
constrained for good talent at the
entry level. The sector has also se-
en erosion of talent in the middle

layer. This has

== over time created
Experts said gaps in the lea-
no.of highly dership pipeli-
paid execs in nes across the bo-
theindustrial  ard and has re-
Jmanu sulted in increa-
~facturing sed

spaceis compensation as
partiva talent pools have
functionof narrowed down
size&scaleof  at the top, said K
organisstions Sudarshan, ma-

naging director,
EMA PartnersIndia.

There is a clear challenge at the
top in industrial and manufactu-
ring interms of supply. Plus, since
there isn’t regulatory oversight
on compensation in the manufac-
turing and industrial sector, the
number of million-dollar CXOs
will only go up faster in the sector,
headded. ,

For financial services and phar-

U

flion-dollar OOs:
+ Sectoral spread
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ma, factorssuchashighEsopsand
a limited talent pool are playing a
part in the high salaries CXOs in
these sectors command.
“Financial services and more
specifically, banking have been

heavy on equity compensation

over the years so perquisite inco-
me will show up in compensation
upon exercise of options. That’s
thereason youseemoremillionai-
resinfinancial services under the
professionals’ category,” said
Anubhav Gupta, managing direc-
tor, Exec-Rem, a specialist execu-
tive compensation advisory firm.
In case of pharma, said Gupta,,
considerable revenue comes in
from outside India and senior ta-
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lent availability to manage global
operations is limited. “This also
results in compensation at the
higher end of the spectrum,” he:
added.

Amit Tandon, managing direc-
tor of proxy-advisory firm Insti-
tutional Investor Advisory Servi-
ce India (IIAS) says that the hig-
hest number of million-dollar
CXOs in the industrial/manufac-
turing sector companies is also a
function of the distribution of
these large companies in the
BSE-200. Otherwise, in general,
people from knowledge-based
companies tend to be paid higher
than people in manufacturing bu- .
sinesses.
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